The flexible working debate
goes on.....

There is clearly a split as to whether employees think remote access
is a good or bad thing. However, if one of the main complaints is the
ability to switch off, then perhaps some employers might consider a
ban on working outside of designated fixed hours?

What's for sure, however, is that a clear, well thought out and
consistently applied policy, is going to be a step in the right direction.
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One-third of UK workers (32%) say that remote access to
work means they cannot switch off in their personal time,
according to research. The survey, conducted by the CIPD
and Halogen Software, found that workers are divided on
whether remote access to the workplace is a positive or
negative development.
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